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ROTATION 1: 
LUXURY RETAIL DISCOVERY
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RETAIL EDITION | JUNE 2026

THE HORIZONS RETAIL ROTATIONAL DEVELOPMENT PROGRAM IS A STRUCTURED 24-MONTH JOURNEY, DESIGNED TO PROVIDE IMMERSIVE 

LUXURY RETAIL EXPERIENCE, LEADERSHIP DEVELOPMENT, AND CROSS-FUNCTIONAL EXPOSURE.

ROTATION 2: 
RETAIL EXCELLENCE

ROTATION 3: 
REGIONAL SUPPORT

ROTATION 4: 
PEOPLE DEVEOPMENT

ROTATION 5: 
LEADERSHIP IMMERSION

DEVELOP EXPERTISE IN CLIENT 
EXPERIENCE, SELLING TECHNIQUES, AND 
LUXURY RETAIL FUNDAMENTALS WHILE 

LEARNING OUR BRAND’S HERITAGE, 
CRAFTSMANSHIP, AND CLIENT 

ENGAGEMENT STRATEGIES

GAIN HANDS-ON EXPERIENCE IN STORE 
OPERATIONS, BACK-OF-HOUSE FUNCTIONS, 

AND VISUAL MERCHANDISING WHILE 
LEARNING HOW CREATIVE AND 
COMMERCIAL ELEMENTS ALIGN

SUPPORT A REGIONAL CORPORATE 
DEPARTMENT AND 

SUPPORT A REGION-SPECIFIC PROJECT TO 
GAIN A BROADER BUSINESS PERSPECTIVE

ASSUME THE ROLE OF TEAM LEAD, 
DEVELOPING COACHING AND PEOPLE 

MANAGEMENT SKILLS. WHILE 
COMPLETING TALENT DEVELOPMENT 

DRIVEN LEADERSHIP TRAINING

GAIN MANAGER EXPERIENCE THROUGH  
MENTORSHIP RESPONSIBILITIES AND

DESIGN A BUSINESS CASE 
DEMONSTRATING LEADERSHIP 

EFFECTIVENESS AND ACHIEVING RESULTS 
THROUGH OTHERS
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